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THE COMMISSIONER and DIVERSITY

BCS 115 

Teaching Notes

Introduction 

Primary Method of Instruction

The primary method of instruction will be to provide a guided discussion following outline and teaching notes.
Secondary Method of Instruction

The secondary approach to this class is to use the PowerPoint Presentation. 
Diversity—A Truly Important Idea

The United States of America is a unique microcosm of the world’s people.  (Think about it.)

Its makeup is unlike any other country in the world.  This has been one of the key elements of our power and success as a nation.  

IN THE PAST, this country was called “the great melting pot.” Customs and cultures from many lands were expected to blend together like ingredients in a cream soup. But was this really accurate?

TODAY, we have a better understanding. We’re starting to realize that the United States is more like a beautiful tapestry with the variety of threads with different colors and textures woven together to make this a work of art.

Diversity—A Scouting Value

The Boy Scouts of America’s leadership and member- ship is growing to reflect the demographic character of our nation. We are and will continue to be a DIVERSE organization.

(Discussion question:)

Take a look at your unit, district or council back home. Does it reflect the demographic makeup of your community? Or take a look at the organization where you work.  The strength and inclusiveness that results from this demographic growth will help us accomplish our vision as an organization.

Positive Types of Diversity

(Have group develop a list. Record on a flipchart. Be sure the list includes the following:)

Diversity in the Boy Scouts of America is a desired state. It is an environment where all DIFFERENCES (age, gender, race, ethnicity, physical ability, personality, and life experiences) are valued and integrated into every aspect of the organization’s operations.

Diversity within Unity

The membership of the Boy Scouts of America is united by our mission, vision, and common values as expressed in the Scout Oath, Scout Law, and the Venturing Oath.

What else can you think of that unites us in Scouting?  (Group response.)

Diversity is the uniqueness that each of us brings to fulfilling our mission and achieving the vision.  When we build on our common values, our differences can become a distinct advantage, allowing us to reach more young people with a richer program of Scouting.

Group Projects

(Form small groups of four to eight persons. Assign a project question to each group. Have each group select a person to report back.)

Why does diversity make Scouting stronger?  Give some examples of how diversity makes Scouting better.

How can Commissioners help value individuals and use diversity to make Scouting stronger?

Each one of us can change the world, or a small part of it.  When we treat people fairly and respect their differences, the people around us respect us. Those watching us learn by our actions and often imitate us. Make a list of possible examples of how a commissioner can be a role model on diversity.

People catch prejudice from other people and no one or no group is immune from prejudging others. However, we can recognize and build up resistance to prejudices in ourselves and help friends and family do the same. Positive attitudes toward other people are rooted in a strong positive self-image. Self-assured people are not threatened by differences and are open to new experiences. What can commissioners do to overcome prejudice?

(Have each group give a brief report.)

Summary

The strength of the Boy Scouts of America lies in its mission, vision, and traditions, but most of all in its people.  We strive to create an environment where people are valued as individuals and are treated with respect, dignity, and fairness. From that effort can come an environment where everyone is energized to contribute to the success of our mission, and we and our nation are better for it.

