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BCS 118
Serving Scouts With disAbilities
Course Outline


Introduction
 
Virtually every unit will experience having a youth who has disAbilities. This course will provide Commissioners with knowledge to share with unit leaders so they can provide a program which provides these youth with the Scouting opportunities to succeed.
 
Participants of this course will become familiar with key factors that will help them to respond to the need of these special youth.


I.	A COMMISSIONER needs to know how to support a unit program that will provide the Scouting opportunity for youth who have disAbilities (also known as Special Needs).

II.	The GOAL is to ensure that EVERY YOUTH, regardless of their disability, who wishes to participate in BSA programs, will be given the same opportunities as their peers (who do not have disabilities, to participate fully, and to be respected and treated like others in the unit.

III. POINTS TO PONDER  When you encounter any youth (person) who has a disability, you need to ponder the following points: 
1. How do you address a youth/Scout that has a disAbility? (Like a person!)
2. THINK Different ABILITIES, rather than disABILITIES  (focus on what the individual CAN do, not what they can’t do)
3. This is a challenge that doesn’t honor any boundaries --- you’ll find disabilities everywhere in Scouting (and in the population at large!)
4. Youth with disAbilities are an underserved population by Scouting
5. [bookmark: _GoBack]All boys have “special needs”
6. Volunteer leaders often don’t understand disAbilities, are unsure or frustrated by a Scout who has disAbilities --- they need resources

IV. IMPORTANT FACTORS to keep in mind when working with Scouts who have disabilities:
1. UNDERSTANDING --- knowledge of the disability and the specific Scout 
2. PATIENCE --- don’t let “different” behaviors cause adverse reactions
3. COMMON SENSE ---   treat the youth with respect , as you would any other youth
4. These factors are equally important for :   
a. Scout leaders
b. Unit members
c. OTHER adults who work with the unit
d. The Scout’s parents
e. The Scout

V.	TOOLKIT:  Here are some tools for you to put in your toolkit (first three bullets are handouts and are also available at the noted hyperlinks):
1. A Guide to Working With Scouts With DisABILITIES:  No. 510-071
(link = http://scouting.org/filestore/pdf/510-071.pdf)
2. Application for Alternative Eagle Scout Rank Merit Badges:  No. 512-730
(link = http://scouting.org/filestore/pdf/512-730.pdf)
3. Request for Registration Beyond the Age of Eligibility; No. 512-925
(link = http://scouting.org/filestore/doc/512-935.doc)
4. Individual Scout Achievement Plan
(link = http://scouting.org/filestore/doc/512-936.doc)
5. WWSWd website  (http://wwswd.org)
6. Alternate Requirement Primer --- a summary at the end of the presentation. [A separate, more detailed, presentation specific to Advancement for Scouts who have Disabilities  is also available in the CCS curriculum and is also available at http://scouting.org/advancement.aspx

		
		VI. A Guide to Working With Scouts With disABILITIES, BSA No. 510-071
1. This is a Guide for working with ALL Scout youth --- the principles included apply across the board!
2. Best publication --- BY FAR!  (Concise and informative --- this should be in EVERY unit leader’s backpack!
3. Summarizes the types of disabilities and provides general advice/guidance 

	
	VI. A Guide to Working With Scouts With disABILITIES--- additional resources are available:
1. Cub Scout Leader’s Handbook, No. 33221B,   Chapter 17, has advice for Cub Scout leaders
2. Other pubs (primarily disability-specific) have been consolidated into the Scouting for Youth With Disabilities Manual, No. 34059


VII. Scouting for Youth With DisABILITIES Manual, BSA No. 34059.  This manual is a veritable encyclopedia addressing working with Scouts who have disAbilities.  It is available online at http://scouting.org/filestore/pdf/34059.pdf or at http://wwswd.org/downloads/Scouting_with_Disabilities_manual(1).pdf.

VIII. Individualized Scout Achievement Plan  (ISAP)

1. The “ISAP” is Scouting’s “IEP” for advancement (handout). It is a BSA form (No. 512-936).
2. The “IEP”, Individualized Education Plan, is the official document used to document a youth’s qualification for Special Education and delineates specific goals and objectives that will be taught/learned during a given school year.)
3. The “ISAP” follows and documents BSA requirements for qualifying as Scout with disability --- when this format is used the result is clear identification that the youth has a disability that qualifies him for specific accommodations within the Scouting  programs
4. The “ISAP” lays the groundwork for, and describes alternative requirements

IX. ALTERNATIVE ADVANCEMENT PRIMER:  Here are the basics regarding advancement for Scouts who have disabilities:
1. Youth MUST meet qualification of having disAbility and be officially designated as a Scout who has a disability.
2. Council Advancement Committee approves identification as a Scout who has a disability and  any modifications/waivers of requirements. The application for this designation begins at the unit, is reviewed and recommended by the District Advancement Committee, and is then approved by the Council Advanccment Committee.  It DOES NOT require approval by National Council.
3. Registration Beyond the Age of Eligibility --- for each program (Cub Scouts, Boy Scouts, Varsity, Venturing), a Scout who has a qualifying disability can be approved to remain registered in that program beyond the normal age of eligibility
4. BASIC PREMISE for modified requirements --- the alternative requirement must be as challenging for the Scout who has a disability, as original requirement is for other Scouts.
5. Advancement rules vary by program
6. The Guide To Advancement, Section 10, Advancement for Members With Special Needs, is a detailed recitation of all the provisions specific to a Scout who has disabilities to advance.  The next slide gives you a thumbnail summary of those details.

	X. Alternative Requirement Primer (by Program):  The following will provide a “thumbnail” of the basic alternative requirement guidelines by program:
1. Cub Scouts ------------ “Do Your Best”  (approval by unit leader)
2. Boy Scouts:   (approval by Council Advancement Committee)
a. T-2-1 ------------------ Approved alternative requirements
b. Merit Badges ------ No alternative requirements
c. Eagle ----------------- Alternative Eagle MBs --- use 512-730 to get approved by Council Advancement Committee
3. Varsity -------------- Same as Boy Scouts
4. Venturing and Sea Scouts --------------- All awards are addressed similar to Boy Scouts for Eagle
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