
Cub Scouting
Working together, we can provide a quality value-based 

program that will help boys, families, and leaders to achieve

• Personal fitness • Citizenship • Character development

Step Date Completed
1 The organization adopts the program. 

2 The organizing committee is appointed. The organization 
appoints a pack organizing committee of three to five people. 
This organizing committee will work out details and plan the 
recruitment of pack leadership.

3 The pack organizing committee meets. They review the aims 
and methods of Scouting, and start the process for selecting 
pack leaders.

4 Select and recruit key leaders. The organization appoints 
a member to be the chartered organization representative. 
This person will represent the organization at the district and 
council levels as a voting member. The pack organizing com-
mittee recruits and appoints people to serve as the pack com-
mittee chair and committee members.

5 Train the leaders. As soon as possible after  a person has 
agreed to be a pack leader, the organizing committee gives  
him or her a copy of the Fast Start video and guide. After 
viewing the video and reading the guide, the new leader will 
have a better understanding of the role and responsibilities.

6 Plan and organize the program. Using available resources, the 
new leaders plan the pack’s program for at least three months.

7 Recruit youth members and orient parents. Boys and their 
parents from the chartered organization and from the com-
munity are invited to join Cub Scouting.

8 Complete the paperwork. Check to ensure all applications 
and other paperwork have been correctly completed and sub-
mitted to the local council service center for processing.

9 First pack meeting. The new pack conducts the first program 
meeting of its membership.

10 Follow up. The chartered organization is presented a charter 
to use Scouting as part of its service to its own members, as 
well as to the community at large.

The above steps will help to ensure strong pack organization 
and reinforce the pack’s ability to build tenure and develop 
quality leaders.

SHARE IN THE 

FUTURE BY 

HELPING 

BOYS MAKE 

THE RIGHT  

CONNECTION 

NOW
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Chartered Organization Worksheet:
Starting a New Cub Scout Pack
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Make the Right Connection, 
No. 522-058
Is geared toward potential  
chartered organizations and 
provides guidelines for start-
ing a new Cub Scout pack. 
Available from the National 
Distribution Center and 
online at http://info.netbsa.
org/pro/cubscout/13-058.pdf.

All Cub Scout packs are registered with the Boy Scouts of America and are part of the worldwide  
brotherhood of Scouting. Each pack belongs to a chartered organization, and families are an  

important part of that chartered organization. The following organization chart shows  
how Cub Scouting is structured and the responsibilities of its leadership.

Leaders’ Responsibilities
Chartered organization: Every Cub Scout pack belongs to an organization with 
interests similar to those of the BSA. This organization might be a religious, civic, 
fraternal, educational, or other group that has applied for and received a charter 
from the BSA to operate a Scouting unit. The chartered organization provides 
a suitable meeting place, adult leadership, supervision, and opportunities for a 
healthy Scouting life for the boys under its care.

Chartered organization representative: A member of the organization who is the 
liaison between the chartered organization and the pack. Represents the organiza-
tion on the local council level.

Pack committee: A group of qualified adults appointed by the chartered organiza-
tion to administer the affairs of the pack.

Pack trainer: A member of the pack committee and registered leader of the pack, at 
least 21 years old, who is responsible for orienting new parents as well as seeking the 
goal of having 100 percent of pack leadership trained in their position responsibilities.

Cubmaster: A registered member leader of the pack, 21 or older. Emcees monthly 
pack meetings, aids den leaders by coordinating the monthly program, helps the com-
mittee recruit new leaders as needed, and attends the monthly pack leaders’ meeting.

Den leader: A registered leader of the pack, at least 21 years old, who leads a Tiger 
Cub, Cub Scout, or Webelos Scout den of five to eight boys at weekly den meetings.

Assistant den leader: A registered leader of the pack, 18 or older, who assists the 
Tiger Cub, Cub Scout, or Webelos Scout den leaders at the weekly den meetings.

Adult partner: The adult partner is a parent or other adult who co-registers with a 
boy as part of a Tiger Cub team. Each boy-adult partner team assumes the respon-
sibility of hosting one or more months of den meetings with the den leader. The 
host team and the den leader plan the meeting program and the location.

Den chief: An older Boy Scout, Varsity Scout, or Venturer appointed to help direct 
the activities of a Cub Scout den.
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Pack Organization Chart, No. 
522-065
Lays out the flow chart of a 
pack and what the leaders’  
responsibilities entail. 
Available online at www.
scouting.org/scoutsource/ 
CubScouts/AboutCubScouts/ 
ThePack.aspx.

P A R E N T  I N F O R M AT I O N  G U I D E
Welcome to the Adventure of Cub Scouting

Where Character Counts and the Adventure Begins!

For Boys in Grades 1–5

520-259.indd   1 7/1/09   4:07:49 PM

Cub Scout Parent Information  
Guide, No. 520-259
Tells a parent what a  
Cub Scout pack is, how it 
is organized, and how the 
parent can help. Available 
online at www.scouting.org/
filestore/pdf/520-259.pdf.

Your organization’s values and the mission of 
the Boy Scouts of America are reflected through 
your pack’s leadership. With the support of your 
organization, the pack committee, Cubmaster, 
den leaders, and other volunteer Scouters carry 
out the pack program dealing directly with 
other adults and with Cub Scouts and Webelos 
Scouts. The adult leadership will influence the 
life of every boy and family in your pack. Since 

the leaders play a vital role in the success of 
the pack, the chartered organization, working 
through the pack committee, has a prominent 
role in their selection. 

There are many qualified prospects for Cub 
Scout leadership. This selection process will 
assure that the most qualified person is selected. 
The important role of shaping the lives of youth 
demands nothing less!

SELECTING CUB SCOUT LEADERSHIP
THE CHARTERED ORGANIZATION’S MOST IMPORTANT SCOUTING RESPONSIBILITYAll Cub Scout leaders must be adults 21 years of age or older (except 

assistant Cubmasters, assistant den leaders, and assistant Webelos 

den leaders, who must be at least 18 years of age) and of good moral 

character. Men and women may serve in any position. All registered 

Cub Scouters shall subscribe to the declaration of principle and meet 

the citizenship or alternate requirements as prescribed on the official 

registration forms.

List the names of prospects in the vertical spaces on the right. Place a 

check mark in the appropriate box (“Yes,” “No,” or “Don’t Know”) 

for each leadership quality. Include any special qualifications your 

organization may require. In the overall evaluation, rank the pros-

pects in order of preference as soon as all information is obtained.

Successful leaders have been found to have many of the following 

characteristics.

GUIDE FOR SELECTING A LEADER

Qualities of Unit Leadership Na
m

e

Na
m

e

Na
m

e

Na
m

e

1. Accepts the ideals and principles of the Boy Scouts of America and its chartered organization. Yes

No

Don’t Know

2. Sets a positive example as a role model through appearance and consistent ethical behavior 
(fairness, honesty, trust, and respect for others).

Yes

No

Don’t Know

3. Has the ability to delegate tasks that permit use of adult and youth resources. Yes

No

Don’t Know

4. Advocates and enjoys seeing youth development and growth. Yes

No

Don’t Know

5. Appreciates the outdoors and enjoys the natural environment. Yes

No

Don’t Know

6. Has some experience in group activity leadership in club, lodge, or religious organizations. Yes

No

Don’t Know

7. Wins the confidence of parents, youth, and the community. Yes

No

Don’t Know

8. Listens and builds rapport with others in a counseling role. Yes

No

Don’t Know

9. Is willing to invest a definite amount of time for training and unit leadership. Yes

No

Don’t Know

10. Is an active member of the chartered organization or its affiliates. Yes

No

Don’t Know

Overall Evaluation
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Selecting Cub Scout  
Leadership, No. 522-500
Provides information  
on selecting a leader  
for a new Cub Scout pack. 
Available from the National  
Distribution Center.

 1. Citizenship: Contributing 
service and showing 
responsibility to local, state, 
and national communities.

 2. Compassion: Being kind 
and considerate, and showing 
concern for the well-being of 
others.

 3. Cooperation: Being helpful 
and working together with 
others toward a common 
goal.

 4. Courage: Being brave and 
doing what is right regardless 
of our fears, the difficulties, or 
the consequences.

 5. Faith: Having inner strength 
and confidence based on our 
trust in God.

 6. Health and Fitness: Being 
personally committed to 
keeping our minds and 
bodies clean and fit.

 7. Honesty: Telling the truth 
and being worthy of trust.

 8. Perseverance: Sticking with 
something and not giving up, 
even if it is difficult.

 9. Positive Attitude: Being 
cheerful and setting our 
minds to look for and find  
the best in all situations.

 10. Resourcefulness: Using 
human and other resources  
to their fullest.

 11. Respect: Showing regard for 
the worth of something or 
someone.

 12. Responsibility: Fulfilling our 
duty to God, country, other 
people, and ourselves.

Cub Scouting’s 12 Core Values

CHARACTER DEVELOPMENT
Since its origin, the Scouting program has been an educational experience concerned with values. In 1910, 
the first activities for Scouts were designed to build character, physical fitness, practical skills, and service. 
These elements were part of the original Cub Scout program and continue to be part of Cub Scouting today.

Character development should extend into every aspect of a boy’s life. Character development should also 
extend into every aspect of Cub Scouting. Cub Scout leaders should strive to use Cub Scouting’s 12 core 
values throughout all elements of the program—service projects, ceremonies, games, skits, songs, crafts, and 
all the other activities enjoyed at den and pack meetings.

Character can be defined as the collection of core values possessed  
by an individual that leads to moral commitment and action.

Character development should challenge Cub Scouts to experience core values in six 
general areas: God, world, country, community, family, and self.

Character is “values in action.”

12 Core Values and  
the Scout Law

Boy Scouts learn and strive to 
live by the Scout Law:

A Scout is trustworthy, loyal, 
helpful, friendly, courteous, 
kind, obedient, cheerful, thrifty, 
brave, clean, and reverent.

Many of the core values of Cub 
Scouting relate directly to the 
Scout Law:

Core Value Scout Law

Compassion Kind

Cooperation Helpful

Courage Brave

Health and Fitness Clean

Honesty Trustworthy

Positive Attitude Cheerful

Cub Scout Character  
Development, No. 522-323
Lists and defines the  
12 Core Values of Cub 
Scouting. Available from 
the National Distribution 
Center and online at www.
scouting.org/sitecore/
content/home/cubscouts/
parents/characterdev.aspx.

Boy Scouting

For bilingual and multicultural resources, please go to www.scouting.org/scoutsource/multicultural.

Venturing

With more than four million youth members, the Boy 

Scouts of America is one of America’s most popular 

youth organizations. Boys join Scouting for one primary 

reason—to have fun!

A key to Scouting’s ongoing success is in the fact that 

the movement recognizes that a boy’s perception of 

what is fun is constantly changing. In response, the 

Scouting program has expanded through the years to 

continuously offer activities and programs that challenge 

boys both physically and intellectually.

For Scouts today, the Scouting difference is that these boys 

get the opportunity to experience and explore life to its 

fullest. Perhaps more importantly, while boys have great 

experiences in Scouting, they gain much more than fun.

Scouts learn lessons about life, and the value of being a 

person of character and integrity. These lessons come 

through spending significant time and sharing experi-

ences with families, Scout leaders, and fellow Scouts.

THE SCOUT OATH OR PROMISE
On my honor
I will do my best
To do my duty to God and my country and
To obey the Scout Law;
To help other people at all times;
To keep myself physically strong,
Mentally awake, and morally straight.

THE SCOUT LAW 
A SCOUT IS:

 Trustworthy Obedient
 Loyal Cheerful
 Helpful Thrifty
 Friendly Brave
 Courteous Clean
 Kind Reverent

SCOUT MOTTO
Be Prepared.

SCOUT SLOGAN
Do a Good Turn Daily.

Boys in Scouting today are keenly aware of the 

difference Scouting makes in their lives.*

 PERCENTAGE Of
SCOUTING TOdAy’S SCOUTS
TEACHES ME TO WHO AGREE

Take better care of the environment 89%

Get along with others 88%

Always give your best effort 87%

Have confidence in yourself 87%

Set goals for yourself 87%

Care for other people 86%

Treat others with respect 86%
BOy SCOUTS Of AMERICA
1325 West Walnut Hill Lane
P.O. Box 152079
Irving, TX 75015-2079
http://www.scouting.org

* The Values of Men and Boys in America, a study conducted by 
Louis Harris & Associates for the Boy Scouts of America, May 1995
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The Aims & Methods of  
Boy Scouting, No. 522-917
Describes the pillars of the 
Boy Scout program.
Available from the National  
Distribution Center.

Troop Open House, No. 18-706
Tells how to set up and 
run an open house for the 
troop, including specific 
guide steps toward recruiting 
and retaining Boy Scouts. 
Available from the National 
Distribution Center and 
online at www.scouting.org/
scoutsource/BoyScouts/
TroopOpenHouse.aspx.

Characteristics of Successful Scoutmasters and Coaches
 The following ten characteristics are important to the success of a Scout leader.

n Commitment to the ideals of Scouting 

n High moral standards

n Ability to relate to boys

n Ability to keep a cool head under pressure

n Good organizational skills

n Ability to relate to and interact with adults

n  Flexibility and the ability to compromise

n Good planning ability

n High energy level

n Good attention to detail

Reference Check Guidelines  
for the Chartered Organization

✓
 Introduce yourself and explain the purpose 
of the contact.

✓
 Ask how long the reference has known 
the applicant and what is the nature of  
their relationship.

✓
 Ask about the applicant’s positive attributes—
why would the individual make a good  
Scout leader?

✓Ask the reference to describe personal 
observations of the applicant interacting  
with children.

✓Ask if the applicant has any qualities relating to the welfare of children about which the 
committee should be concerned. Are there any reasons the reference could explain that 
the applicant should be denied membership in the Boy Scouts of America?

✓Ask if the reference would feel comfortable having his or her own child supervised by 
the applicant.

Here are some 

tips to use when 

checking personal 

references for 

Scoutmaster, assis-

tant Scoutmaster, 

Varsity Scout Coach, 

and assistant Varsity 

Scout Coach:

Boy ScoutS of AmericA
1325 West Walnut Hill Lane

P.O. Box 152079
Irving, Texas 75015-2079
http://www.scouting.org

Varsity Scout Coach

Varsity Scout Coach Duties
n Conduct the 

Varsity Scout  
program according 
to the policies  
of the Boy Scouts  
of America.

n Conduct, through 
the team youth 
leaders, all Varsity 
Scout team meet-
ings and activities.

n Work with the team committee chair in 
developing a monthly committee meet- 
ing agenda that will address the needs of 
the team.

n Participate in Varsity Scout Leader Fast 
Start training, New Leader Essentials, and 
Varsity Coach Leader Specific Training.

n Conduct a monthly team leadership meet-
ing to plan the team business meeting and 
team activities.

n Conduct Varsity Scout Coach conferences 
for all ranks.

n Conduct an annual team program plan-
ning conference to assist youth leaders in 
planning a well-rounded team program  
utilizing all five program fields of emphasis.

n Conduct a special high-adventure activity 
annually.

n Provide the necessary framework (using 
the BSA’s Youth Pro tection program) for  
protecting the young people in your team 
from abuse.

n See that activities are conducted within BSA 
safety guidelines and requirements.

SELECT ING QUAL ITY  LEADERS

The mission of the Boy Scouts of America 

is to prepare young people to make  

ethical and moral choices over their  

lifetimes by instilling in them the  

values of the Scout Oath and Law.

Scoutmaster

Scoutmaster Duties
n Conduct the Boy Scout program according 

to the policies of the Boy Scouts of 
America.

n Train youth leaders by conducting, at least 
yearly, an introduction to leadership and a  
team-building workshop.

n Conduct, through the senior patrol leader, 
an annual troop program planning confer-
ence to assist youth leaders in planning the 
troop program.

n Conduct, through the senior patrol leader, 
a monthly patrol leaders’ council meeting 
to plan weekly troop meetings and  
conduct troop business.

n Conduct, through the patrol leaders’ coun-
cil, weekly troop  meetings.

n Provide a minimum of 10 days and nights 
of camping yearly, including attendance at 
a local council resident camp.

n Assist in selecting and recruiting assistant 
 Scoutmasters to work with the new-Scout  
patrol and the Venture patrol for  
older Scouts.

n Work with the troop committee chair in 
developing a monthly meeting agenda  
that will address the needs of the troop.

Position 
Description:

The Varsity Scout 

Coach is responsi-

ble for training and 

guiding youth lead-

ers in the operation 

of the team, and 

works with the  

team committee to 

support the func-

tions of the team.

Position 
Description:

The Scoutmaster  

is responsible for 

training and guiding 

youth leaders in the 

operation of the  

troop, and for  

managing, training, 

and supporting his 

or her assistant 

Scoutmasters in  

their role.

n Conduct Scoutmaster conferences for 
all ranks.

n Participate in Boy Scout Leader Fast Start 
training, New Leader Essentials, and 
Scoutmaster and Assistant Scoutmaster 
Leader Specific Training.

n Provide the necessary framework (using the 
BSA’s Youth Pro tection program) for protecting 
the young people in your troop from abuse.

n See that activities are conducted within 
BSA safety guidelines and requirements.
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Selecting Quality Leaders, 
No. 522-981
Describes the steps neces-
sary to recruit a key adult 
unit leader. Available from 
the National Distribution 
Center and online at www.
scouting.org/filestore/
pdf/18-626.pdf.

february
➊ Set a date and plan a troop open house for March.

March
➊ Conduct a school rally introducing fifth- and sixth-grade  
boys to Scouting. Have them complete the High-Adventure  
Survey, No. 34241.

➋ Follow up with interested youth by sending a personal  
invitation to the troop open house and making a personal  
telephone call to their parents.

➌ Hold the troop open house to welcome potential  
Boy Scouts and their parents. 

➍ Plan a troop activity to get new Scouts involved  
with the troop shortly after they join.

april
➊ Sponsor a troop activity for new Scouts.

➋ Encourage each troop member to attend  
summer camp. Conduct summer camp orientation to  
encourage full troop involvement.

May
➊ Work closely with new Scouts and parents during their  
transition to the Boy Scout troop, ensuring their needs  
are met and that their move has been natural and fun.

➋ Work on rank advancement with new Scouts.

boY-t0-boY recruitment
septeMber
➊ Announce a recruitment drive in the troop. Display awards  
and incentives for the top recruiters.

➋ Ask Scouts to list non-Scout friends they would like to invite  
to the next troop meeting as part of their recruitment drive.

OctOber
➊	 Monitor the troop’s recruitment efforts and present  
incentive awards to those who have recruited a new Scout.

NOveMber
➊ Continue to monitor progress and recognize top recruiters.

DeceMber
➊ End the recruitment drive and honor the new Scouts  
and top recruiters.

TMC—Troop membership chair
WDL—Webelos den leader

A Year-Round Guide to Boy  
Scout Recruiting,  
No. 524-748
Shares the steps on  
recruiting for the troop  
in a year-round process. 
Available from the  
National Distribution  
Center and online at 
www.scouting.org/
scoutsource/BoyScouts/
YearRoundGuide.aspx.

VENTURING
Before we can put 

Venturing’s values 

into our young adults, 

we have to put our 

young adults into 

Venturing.

S U P P O R T
Pocket Guide•Quick Reference

25-125.indd   1 12/10/07   3:21:15 PM

Venturing Support Pocket 
Guide, No. 25-125
Helps sell the Venturing 
program to organizations 
with interests in religion, 
high adventure, sports, 
Sea Scouting, and arts and 
hobbies. Available from the 
National Distribution Center.

Kodiak X is a fun to run and do 
leadership challenge course for 
Kodiak graduates. Kodiak X is a 
weekend leadership challenge 
course run by a district or council. 
Each Kodiak graduate/Kodiak X 
participant will lead his or her team 
through a fun, creative leadership 
challenge on Saturday and then be 
given a chance to learn the art of 
critique and refl ection. By the end 
of the fun weekend, participants 
will have received their fi nal two 
commissions as well as a challenge 
to use their skills and to mentor 
younger, developing leaders.

A new Kodiak X Syllabus, No. 34106, 
will be available through the 
National Distribution Center in 
the fall of 2007.

KODIAK X COURSES

•  Are the fi nal installment in 
Venturing leadership development: 
(1) Venturing Leadership Skills, (2) 
Kodiak, (3) Kodiak X

•  Add two more leadership 
commissions

•  Challenge teens to use the skills 
they learned in Kodiak

•  Use innovative, simple, easy-to-get, 
economical props

•  Are usually scheduled in the early 
fall for Kodiak graduates

•  Can be offered to high schools and 
other outside groups

V E N T U R I N G  L E A D E R S H I P  C O U R S E
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Kodiak X Venturing Leadership  
Course, No. 25-101
Shares the purposes and 
merits of this leadership  
course available for  
Venturers. Available 
from the National  
Distribution Center.

Crew Organizational Chart, 
No. 25-871-1
Lays out the flow chart of a 
Venturing crew; includes a 
letter of invitation to potential 
leaders and a meeting genda 
for the new committee.  
Available from the National  
Distribution Center.

Venturing . . . 
Time Well Spent

Venturing . . .
Time Well Spent

Venturers mention that because of the  
program they:
Learned to get along with people  
different from themselves 92%

Practiced skills of cooperation  
and teamwork 92%

Had an adult to talk with about  
important issues 91%

Talked with parents about things   
learned in the program 85%

The middle school through high school years are the 

last opportunity for young people to prepare for the 

challenges of adulthood. For those facing the task of 

providing structure and resources through which teens 

make their final preparations for their adult lives, Ven-

turing provides the very best foundation. Whether your 

teens are preparing for high school or getting ready for 

college, the program is flexible enough to meet their 

needs. Venturing is time well spent for your youth.

Learn more about how Venturing can work for your 

youth by contacting your local Boy Scouts of America 

council. It is listed in the white pages of the phone book. 

Or go to the BSA national Web site at www.scouting.org.

Boy ScoutS of AmericA
1325 West Walnut Hill Lane
P.O. Box 152079
Irving, Texas 75015-2079
http://www.scouting.org
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Venturing . . . Time Well Spent, 
No. 02-340
Shares findings from a Louis 
Harris & Associates research 
study titled “A Year in the Life of 
a Venturer.” It is a useful sales 
piece for potential chartered 
organizations and parents, and 
a marketing tool for the general 
public. Available from the 
National Distribution Center.

¿Listo Para 
Divertirte?
exPerimenta COUNCIL STAMP GOES HERE

Get Going 
in the right 
Direction

encamínate  
hacia la  
dirección  
correcta

What else  
Can venturing  
teach me?

¿Qué más  
puede  
enseñarme 
venturing?

VENTURING

VENTURINGVENTURING

¿Listo Para 
Divertirte?
exPerimenta 

reaDY to 
roCK?
trY 

reaDY to 
roCK?
trY VENTURING

encamínate 
hacia la  
dirección  
correcta
y emprende la aventura de Venturing ¡hoy! 

Pregunta a tu asesor escolar sobre Venturing, o 

llama al número telefónico en la parte posterior 

de este folleto para solicitar más información. 

Empieza tu aventura con el pie derecho, 

empieza con Venturing.

Get Going  
in the right  
Direction
and start Venturing today! Ask your school  

counselor about Venturing, or call the number  

on the back of this brochure for more information.  

Start your journey with an advantage—start  

with Venturing.

What else  
Can venturing  
teach me?
As a Venturer, you will learn important skills like 

team building, public speaking, and interviewing.  

You also will learn to organize your time to 

accomplish tasks for your school, your religious 

organization, and for extracurricular activities.

¿Qué más  
puede  
enseñarme 
venturing?
Como Venturer, aprenderás habilidades 

 importantes como fortalecer el trabajo en equipo,  

hablar en público y entrevistar. Asimismo, 

 aprenderás a organizar tu tiempo para completar 

tareas para tu escuela, tu organización religiosa  

y para actividades extracurriculares.

VENTURING
 
 
 
 

VENTURING

VENTURING
can be an  
informative  
and fun way to  
help you prepare  
for the future.

VENTURING
puede ser una manera divertida  
e informativa de ayudarte a estar 
preparado para el futuro.
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Ready to Rock?  
Try Venturing, No. 520-195
Is a bilingual recruitment piece 
geared toward young adults. 
Available from the National  
Distribution Center.

Recommended Items for Your Sales Presentation
Quick New-Unit Support Items

for Your New-Unit Folder
Quick New-Unit Support Items

for Your New-Unit Folder



522-006
2009 Printing

Venturing

Cub Scouting
So  
You’re 
a New 
Cubmaster

I Signed Up; What’s Next?
Now	that	you	are	registered	as	a	Cubmaster,	you	will	receive	Scouting 
magazine,	which	includes	Cub Scout Program Helps and other 
information to assist you as a leader. Ask your unit commissioner to 
furnish you a copy of the current Cub Scout Program Helps to use until 
your	subscription	begins.	These	steps	will	get	you	started:

 1. Complete Fast Start training for Cubmasters. Your pack 
leadership	(pack	trainer)	will	facilitate	this	video-based	training,	
or you can complete the training online at www.scouting.org. 
Youth Protection training for all Scouting volunteers is available 
through your local council Web site.

 2. Begin reading the Cub Scout Leader Book.	(To	start	right	away,	
you may need to borrow a copy briefly; until you can get your 
own.)	This	book	describes	your	role	as	Cubmaster	and	will	give	
more information on the following steps.

So You’re a New Cubmaster, 
No. 510-237
Outlines and describes the 
responsibilities of the new 
Cubmaster. Available on-
line at www.scouting.org/
filestore/pdf/510-237.pdf.

So 
You’re  
a  
New  
Den 
Leader
I Signed Up; What’s Next?

Now	that	you	are	registered	as	a	Cub	Scout	den	leader,	

you	will	receive	Scouting magazine,	which	includes	Cub 

Scout Program Helps	and	other	information	to	assist	you	

as	a	leader.	Ask	your	Cubmaster	to	furnish	you	a	copy	of	

the	current	Cub Scout Program Helps	to	use	until	your	

subscription	begins.	These	steps	will	get	you	started:

 1. Complete Fast Start training for Cub Scout den 
leaders.	Your	pack	leadership		(pack	trainer)	will	
facilitate	this	video–based	training,	or	you	can	
complete	the	training	online	under	Cub	Scouts/
Adult	Leaders/Training	at	www.scouting.org.	Youth	
Protection	training	for	all	Scouting	volunteers	is	
available	through	your	local	council	Web	Site.

 2. Begin reading the Cub Scout Leader Book.	(To	
start	right	away,	you	may	need	to	borrow	a	copy	
briefly;	until	you	can	get	your	own.)	This	book	
describes	your	role	as	a	den	leader	and	will	give	
more	information	on	the	following	steps.

So You’re a New Den Leader, 
No. 510-239
Outlines and describes the 
responsibilities of the new 
Wolf and Bear den leaders 
(second and third grade). 
Available online at www.
scouting.org/filestore/
pdf/510-239.pdf.

So  
You’re 
a New 
Webelos 
Den Leader
I Signed Up; What’s Next?
Now that you are registered as a Webelos den leader, 
you will receive Scouting magazine, which includes 
Cub Scout Program Helps and other information 
to assist you as a leader. Ask your Cubmaster 
to furnish you a copy of the current Cub 
Scout Program Helps to use until your 
subscription begins. These steps will get 
you started:

 1. Complete Fast Start training 
for Webelos den leaders. Your 
pack leadership (pack trainer) 
will facilitate this video-based 
training, or you can complete 
the training online at  
www.scouting.org. Youth 
Protection training for all 
Scouting volunteers is 
available through your 
local council Web site.

 

So You’re a New Webelos 
Den Leader, No. 510-247
Outlines and describes the 
responsibilities of the new 
Webelos den leader (fourth 
and fifth grade). Available 
online at www.scouting.org/
filestore/pdf/510-247.pdf.

So  
You’re  
a New  
Pack 
Committee 
Member
I Signed Up; What’s Next?
Now	that	you	are	registered	as	a	pack	committee	member,	you	will	
receive	Scouting magazine,	which	contains	helpful	information	to	
assist	you	as	a	leader.	These	steps	will	get	you	started:

 1. Complete Fast Start training for Cub Scout pack 
committee members.	Your	pack	leadership		(pack	trainer)	
will	facilitate	this	video–based	training,	or	you	can	complete	
the	training	online	at	www.scouting.org.	Youth	Protection	
training	for	all	Scouting	volunteers	is	available	through	your	
local	council	Web	site.

 2. Begin reading the Cub Scout Leader Book.	(To	start	right	
away,	you	may	need	to	borrow	a	copy	briefly;	until	you	can	
get	your	own.)	This	book	describes	your	role	as		a	pack	
committee	member	or	pack	committee	chair	and	will	give	
more	information	on	the	following	steps.

So You’re a New Pack  
Committee Member,  
No. 510-240
Outlines and describes the 
responsibilities of the new 
pack committee member. 
Available online at www.
scouting.org/filestore/
pdf/510-240.pdf.

So You’re 
a New 
Tiger  
Cub  
Den 
Leader

Tiger Cubs is for first-

grade boys (or those 

who are 7 years old) and 

their adult partners. In the 

Tiger Cub den, this team is 

introduced to the excitement of Cub Scouting 

as they “Search, Discover, and Share” together. The 

Tiger Cub den builds stronger families through 

involvement in a program that is flexible and fun 

for the boys and the adults. A shared leadership 

component, where a den leader works with the boy 

and adult partner teams, gives everyone input into 

the operation of the activities.

So You’re a New Tiger Cub 
Den Leader, No. 510-233
Outlines and describes the 
responsibilities of the new 
Tiger Cub den leader (first 
grade). Available online 
at www.scouting.org/
filestore/pdf/510-233.pdf.
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What Makes a Trained Leader

A direct contact Scout leader is considered fully trained and entitled to wear the Trained leader emblem when he or she has

completed the following training courses and the specific training for the position.

Fast Start Training.
Fast Start training is the first step for all new leaders and should be taken

immediately after they register and before they meet with any youth members.

New leaders choose the Fast Start they need to take: Cub Scout Leader, Boy

Scout Leader, Varsity Scout Leader, or Venturing Crew Leader. All Fast Start

courses are available on DVD, or they can be completed through the Online

Learning Center. (If you are new to Scouting, you will be asked to create an

account.)

Youth Protection Training.
Youth Protection training is required for all leaders who have direct contact with youth. At all times, youth safety is the number

one priority. At the same time, adults need to know the rules for keeping themselves safe, too. Comprehensive Youth

Protection training teaches all the do’s and don’ts of working with youth. The training is offered through the Online Learning

Center, or it may be taken as part of an district or council training course.

This is Scouting.
This Is Scouting is a new online training session that replaces New Leader Essentials. It picks up when Fast Start leaves off

with six modules of training: The Mission of Scouting, Programs for All ages, Scouting Is Fun, Scouting in the Community,

Keeping Our Youth Safe, and Scouting’s Legacy. The training takes about an hour to complete and can be found on Online

Learning Center. (If you are new to Scouting, you will be asked to create an account.)

Position Specific Training.
Leader position specific training is based on the leader’s position. These courses are taught by informed trainers who know

how to engage groups and make learning fun. These courses are offered by the district or council as group training, or may

be done as small groups or by personal coaching.

Cub Scout Leaders
Cub Scout Leader Specific training has been developed for the following positions:

Tiger Cub den leaders

Cubmasters and assistants

Wolf and Bear Den leaders and assistants

Pack Committee

Webelos den leaders and assistants

Pack trainers

Boy Scout Leaders
Scoutmaster and Assistant Scoutmaster Leader Specific Training is for all Scoutmasters and their assistants. Boy Scout

leaders also must complete Introduction to Outdoor Leader Skills training to be considered fully trained.

Varsity Scout Leaders
Varsity Scout Coach Leader Specific is for all Varsity Coaches and assistants Coaches. Varsity Coaches and assistant

Coaches must also complete Introduction to Outdoor Leader Skills training to be considered fully trained.

Venturing Crew Leaders
Venturing Crew leaders and assistants must complete Venturing Leader Specific Training, which is a five-session training

course.
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What Makes a Trained Leader
Explains what it takes for a direct-
contact Scout leader to be con-
sidered fully trained and entitled 
to wear the Trained emblem. 
Available online at www.
scouting.org/scoutsource/
BoyScouts/Adults/Training/
Trained%20Leader.aspx.

Boy ScoutingLeave No Trace—A Leave No Trace Achievement Award 
patch, No. 8630, may be awarded to Scouts who learn 
about the principles of Leave No Trace, demonstrate them 
on three different overnight outings, assist others in 
learning about Leave No Trace, and complete the Leave 
No Trace Achievement Award application, No. 21-105. 
There is also an adult version of this award. 

Keep America Beautiful—A Scout who earns three  
merit badges from a list of 12 choices, completes  
a minimum of eight hours of community service,  
and completes the Keep America Beautiful Award  
application, No. 21-377, is eligible to wear the  
Hometown USA Award patch, No. 00356.

World Conservation Award—This distinctive panda 
patch, No. 00140, is earned by Scouts 
who complete the Environmental 
Science, Citizenship in the World, 
and either Soil and Water 
Conservation or Fish and Wildlife 
Management merit badges, and 
complete the World Conservation 
Award application, No. 21-156.

Conservation Good Turn—Scout units that perform  
a meaningful conservation project and complete the 
Conservation Good Turn Award application, No. 21-386, 
may be awarded a Conservation Good Turn certificate, 
No. 21-389C.

Hornaday Awards—There are seven different William T. 
Hornaday Awards that may be earned by Boy Scouts, 
Varsity Scouts, and adult Scouters. The 
Silver and Bronze medals are the 
highest, most distinguished youth 
conservation awards. Each medal 
requires earning a number of merit 
badges and performing three (Bronze) or 
four (Silver) conservation projects that 
demonstrate research, planning, 
leadership, involvement of others, and a 
positive impact on the local community. 
Visit http://www.scouting.org to view more 
Hornaday Award information and to 
download applications. 

Outdoor Literature
Outdoor knowledge and skills are highlighted throughout 
Scouting literature. Publications that are most pertinent 
to Boy Scout outdoor activities include:

The Boy Scout Handbook,  
No. 33105—Organized by the  
levels of rank advancement, the  
Boy Scout Handbook guides a 
Scout through levels of outdoor 
skills development leading to the 
highest rank of Eagle Scout.

Fieldbook, No. 33104—The 
Fieldbook is a comprehensive 
resource providing knowledge 
about nature and the elements, 
outdoor activities, and skills. It 
includes sections on Leadership 
and Trek Preparation, Leaving  
No Trace, Trek Adventures, and 
Appreciating Our Environment.

Passport to High Adventure,  
No. 34245—Designed to empower a 
unit to prepare for a council, national, 
or unit high-adventure experience,  
this guidebook contains information about trip planning, 
travel and budget, equipment, skills, trail procedures, 
and trek safety. A list of current council high-adventure 
programs can be found on the Internet at  
http://www.scouting.org/applications/
highadventuresearch.aspx.

Nationally Approved Historic Trails— 
The Boy Scouts of America publishes a compendium of 
historic trails operated by Scout councils throughout the 
United States. See Nationally Approved Historic Trails 
online at http://www.scouting.org/applications/trails.aspx. 

Okpik: Cold-Weather Camping,  
No. 34040—This book provides information  
on camping comfortably in cold weather  
by wearing proper clothing, eating  
nutritious food, and staying hydrated.  
Techniques for constructing a variety of  
snow shelters and traveling across the  
snow are also featured.

Knots and How To Tie Them, No. 33170A— 
This booklet describes how to tie  
various knots, hitches, and lashings 
commonly used in outdoor activities.

Topping Out, No. 32007—Designed  
primarily for BSA climbing directors and 
instructors, this manual describes and 
illustrates recommended techniques  
for top-rope climbing, belaying, and 
rappelling, including anchoring and 
climbing movements.

Project COPE manual, No. 34371C— 
This manual describes facilities and 
equipment for council low- and high-

course Project COPE activities that help 
develop communications, planning, teamwork, 
trust, leadership, decision making, problem 
solving, and self-esteem in the participants.
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Leave No Trace
Every Scouting activity should be 
planned with Leave No Trace 
principles in mind. Leave No Trace 
is a method that prepares Scouts 
to make ethical choices in the 
outdoor environment and to 
respect the rights of other 
outdoor users, as well as future 
generations. It’s an awareness 
and an attitude rather than a set 
of rules. It applies in your 

backyard or local park as much as in wilderness or 
backcountry areas. The principles of Leave No Trace are:

•	 Plan	ahead	and	prepare.
•	 Travel	and	camp	on	durable	surfaces.
•	 Dispose	of	waste	properly	(pack	it	in,	pack	it	out).
•	 Leave	what	you	find.
•	 Minimize	campfire	impacts.
•	 Respect	wildlife.
•	 Be	considerate	of	other	visitors.

For more information refer to the Principles of Leave  
No Trace, No. 21-105. Also see Teaching Leave No Trace 
on the BSA Web site at http://www.scouting.org.

Safety
To assure safer outings, the BSA has developed several 
leader training opportunities. 

Safe Swim Defense
•	 Qualified	supervision
•	 Physical	fitness
•	 Safe	area
•	 Lifeguards	on	duty
•	 Lookout
•	 Ability	groups
•	 Buddy	system
•	 Discipline

Safety Afloat
•	 Qualified	supervision
•	 Physical	fitness
•	 Swimming	ability
•	 Personal	flotation	equipment
•	 Buddy	system
•	 Skill	proficiency
•	 Planning
•	 Equipment
•	 Discipline

Trek Safely
•	 Qualified	supervision
•	 Physical	fitness
•	 Plan	ahead
•	 Gear	up
•	 Communicate	clearly	 

and completely
•	 Monitor	conditions
•	 Discipline

Climb On Safely
•	 Qualified	supervision
•	 Qualified	instructors
•	 Physical	fitness
•	 Safe	area
•	 Equipment
•	 Planning
•	 Environmental	conditions
•	 Discipline

Weather Smart Training
Weather planning and preparation•	
Lightning•	
Cold weather•	
Hot weather•	
Hail•	
Flash	floods•	
Tornadoes•	
Windstorms•	
Traditional weather signals•	
Hurricanes•	

For more detailed information on these training 
opportunities visit the BSA Web site or refer to Safe 
Swim	Defense,	No.	34370;	Safety	Afloat	Training	Outline,	
No. 34159; Trek Safely, No. 20-125; or Climb On Safely, 
No. 20-099B. 

Boy Scout Outdoor Awards
Totin’ Chip—This card, No. 34234, 
indicates that a Scout has demonstrated 
proper handling, care, and use of the 
pocketknife, ax, and saw.

Paul Bunyan Woodsman—This card, 
No. 34235, and corresponding  
patch recognize that a Scout has used  
woods tools skills to accomplish one 
of several beneficial projects.

Firem’n Chit—This card, No. 34236, 
signifies that a Scout has read the fire 
use and safety section in the Boy Scout 
Handbook and accepts responsibility 
for fire safety.

Historic Trails Award—This embroidered 
patch, No. 00188, or leather patch,  
No. 00244, is earned when a Scout 
studies about a historic trail, hikes and 
camps along it, performs a public service 
project, and completes the Historic  
Trails Award application, No. 34408A.

50-Miler Award—This embroidered 
patch, No. 00187, or leather patch, No. 
00243, is earned when a Scout hikes, 
paddles, bikes, or rides horseback for 
at least 50 miles over five consecutive 
days, performs 10 hours of service, 
and completes the 50-Miler Award 
application, No. 34408A.

B o y  S c o u t
O u t d o o r
P r o g r a m
 Connecting Scouts With Nature

Boy ScoutS of AmericA
1325 West Walnut Hill Lane
P.o. Box 152079
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The Principles of Leave  
No Trace, No. 21-105

Trek Safely, No. 20-125

Climb On Safely, No. 20-099B
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Boy Scout Outdoor Program, 
No. 18-954
Explains the types of out-
door activities in Boy Scouts 
and the qualified leader-
ship that is required to run 
them; discusses Leave No 
Trace, safety, and awards. 
Available from the National 
Distribution Center.

Patrols are the building blocks to a strong, well-run troop. 

To build up your troop, add a patrol or two, and watch what can happen:

• More parental involvement  • More energy and enthusiasm

• More leadership opportunities  • More patrol spirit

• More skills development   • A stronger patrol leaders’ council

• More camaraderie among peers • More resources for the troop

• More friendly patrol competition • More community service opportunities
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NO. 3
Boys joining troops from Webelos dens continue to be 

the best resource for growing the troop and expand-
ing patrols. Many thriving troops have a close working 

relationship with a Cub Scout pack that 
provides them with a new group of 

enthusiastic boys every year. Here 
are a few things to consider.

• Invite second-year Webelos dens to meet at your troop
 location. Depending on the size of your facility, they
 may even meet at the same time as the troop.

• Provide a Webelos den chief for the Webelos den. The
 den chief can be a strong recruiter in bringing the 
 entire den into the troop.

History has shown that more Webelos Scouts 
join Boy Scouting when an entire den joins 
the troop together. 

• Make troop camping gear available to the Webelos 
 den. Invite the den to participate at appropriate 
 troop activities and a Webelos den/troop campout.

• Encourage second-year Webelos dens to select a patrol
 name, create a patrol yell, and design a patrol fl ag. 

• Remind Webelos Scouts that they can join a troop any
 time after they turn 10 and have completed the Arrow
 of Light requirements. 

• Make sure Webelos Scouts who have earned the Arrow
 of Light award know that they have already completed
 the majority of the Tenderfoot rank requirements. 

Assign a Membership Chair
Assign a member of the troop committee the 
responsibility of troop membership growth, 
including all three recruiting areas described 
in this brochure. Encourage the development 
of a year-round growth plan to help maintain 
the troop’s health.

Webelos-to-Scout Transition

520-821 2009 Second Printing
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Patrol Plus, No. 520-821
Explains how a Boy Scout 
patrol works, and includes  
information on troop open 
house/recruitment rallies,  
boy-to-boy recruiting, and 
Webelos-to-Scout transition. 
Available online at www.
scouting.org/scoutsource/
BoyScouts/resources/
patrolplus.aspx.

Climb On Safely  

is the Boy Scouts  

of America’s  

recommended  

procedure for  

organizing BSA 

 climbing/rappelling  

activities at a  

natural site or  

a specifically  

designed facility  

such as a  

climbing wall  

or tower.

Climb On Safely

A Guide to Unit 

Climbing and 

Rappelling

Note: Any adult Scouter who successfully 
completes training in Climb On Safely  
is entitled to wear the temporary patch, 
No. 8631. Participants are issued a  
Climb On Safely card, No. 33774, that  
is current for two years from the date  
of training. A Climb On Safely Training 
Outline, No. 20-101, is available from 
your local council service center.

Climb On Safely, No. 430-099
Guides units on the BSA’s 
recommended procedures 
for climbing and rappelling. 
Available from the National 
Distribution Center and www.
scouting.org/scoutsource/
BoyScouts/Resources/ 
Climb%20On%20Safely.aspx.

One of Scouting’s greatest 

challenges is to make the  

next level of Scouting  

readily available for a 

young man once he meets  

the joining requirements.

Unit Commissioner 
Responsibilities

3a) Be a catalyst in 

 developing good relation-

ships between troop and  

pack leaders.

3b) Promote communica-

tion by scheduling a meeting 

of key volunteers.

3c) Help plan a Webelos 

den visit to a troop meeting 

and other joint activities.

3d) Keep the pack and 

troop on schedule as plans 

develop for the crossover 

 ceremony at the blue and 

gold banquet.

3e) Attend the crossover 

ceremony.

3f) Be sure new Scouts 

have completed a Boy Scout 

application, that they have a 

copy of the troop’s activities, 

and that they know when  

and where the troop meets.

3g) Work with the pack 

and troop in their charter 

renewal process to help 

ensure Webelos Scouts are 

moved from pack rosters to 

troop rosters.

3h) Work with the  

Webelos transition chair  

to follow up on boys who 

have not yet joined a troop. 

Make sure they are invited  

to join a troop.

3i) Be sure Webelos 

Scouts join a troop in time  

to prepare for Boy Scout 

 summer camp.

District Webelos Transition  
Chair Responsibilities

4a) Contact all packs in 

early fall to update a list of all 

fifth-grade Webelos Scouts.

4b) Coach Cubmasters  

and Webelos den leaders  

in the transition process  

at round tables, training 

courses, and through  

personal contact.

4c) Report to the mem-

bership committee chair, and 

keep the district committee 

informed.

4d) Track and maintain 

records of Webelos graduation 

by using a wall chart that 

lists the transition record of 

each pack.

4e) Work with unit  

commissioners to follow  

up on Webelos Scouts who 

have not joined a troop.

4f) Work toward 100 per-

cent Webelos transition.

The Unit 
Commissioner
The unit commissioner is the 

connecting link in the chain 

between the troop and the 

pack. Often, the same unit 

com mis sioner will serve both  

a pack and 

troop in  

the same 

community.

The District 
Webelos 
Transition Chair
A key person to successful 

Webelos graduation is the  

dis trict Webelos transition  

chair. This person is a member  

of the district membership  

committee and is charged with 

making sure every Webelos Scout 

is given an 

opportunity  

to join  

a troop.

The Outcome
•	Help	make	the	Webelos-to-Scout	

transi tion seamless.

•	Give	all	Webelos	Scouts	a	

chance to experience the  

fun and  

excitement of  

Boy Scouting.
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Webelos-to-Scout Transition, 
No. 18-086
Explains how to graduate 
Scouts from a pack to a troop, 
and how to fulfill their interests; 
includes information on the 
role of the unit commissioner 
and district Webelos transition 
chair. Available from the 
National Distribution 
Center and online at www.
scouting.org/scoutsource/
BoyScouts/Improved 
WebelosTransition.aspx.

Patrol Leader, No. 18-800
Introduces patrol systems and 
the working operations that  
make up a patrol (group of  
boys who belong to the troop).  
Available from the National 
Distribution Center.

Annual Charter Agreement, 
No. 524-182
Agreement between the 
council and the chartered 
organization to operate 
a pack, troop, or crew. 
Available from the National 
Distribution Center.

Young men who attain the rank of First Class in 
Boy Scouting may continue to work toward the 
Eagle Scout Award while in a crew.

More Opportunities
to Grow!

V E N T U R I N GV E N T U R I N G V E N T U R I N G
Resources
Venturing Leader Manual
Venturer/Ranger Handbook 
Sea Scout Manual
Venturing Leadership 
Skills Course
Venturing Leader 
Specific Training
Powder Horn Course
(Ranger)
Kodiak and Kodiak-X 
Leadership Courses
Venturing Adult Leader Fast 
Start CD-ROM
Venturing Fast Start
National Venturing Awards
and Recognition Program
Venturing Highlights

Youth Protection Guidelines:
Training for Adult
Leaders videotape
Youth Protection: Personal Safety 
Awareness videotape

Additional Resources
Advisor Award of Merit
Venturing Leadership Award
(youth and adult)
Scholarships

High Adventure

Sports

Arts and Hobbies

Religious Emphasis

Sea Scouting

Leadership

Ethics

Service
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Venturer/Ranger 
Handbook Venturing Leader Manual
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Venturing Adult 
Leader Fast Start 
CD-ROM
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Venturing: Scouting’s  
Next Step, No. 25-031
Is designed to sell Venturing 
to Scoutmasters and Boy 
Scout troops; displays the 
Venturing awards and lists 
available resources.  
Available from the National 
Distribution Center.

How to Organize a 
Sea Scout Ship

25-352.aj  8/9/02  9:13 AM  Page 1

How to Organize a Sea  
Scout Ship, No. 25-352
Provides specific steps on  
how to organize a Sea Scout  
ship, including a sample  
annual program and the  
first three meeting outlines. 
Available online at www.
scouting.org/filestore/
pdf/25-352.pdf.

The Youth Win
• Venturing stimulates youth interest in 

wholesome, fun activities sponsored
by your religious organization, and 
can strengthen their commitment
to your organization.

• In Venturing, youth are taught hands-
on leadership skills like planning, 
listening, teamwork, communication, 
and delegation.

• Venturing’s awards and achievements 
help your youth feel recognized, give 
them a sense of belonging, and build 
self-esteem.

Getting Started
1. Secure a commitment from the head 

of your religious organization.

2. Call a briefi ng meeting of key 
organization members.

3. Promote attendance at open house.

4. Conduct the open house.

Venturing Resources
• Local and national BSA

camping facilities

• Local events and activities tailored
for teenagers

• Expertise and program helps for 
outdoor disciplines, sports challenges, 
meeting plans, and activities

• Thirteen nationally recognized awards 
for young people and four nationally 
recognized awards for tenured adults

• Five-hour training for all adult leaders, 
which includes Youth Protection training

• Advanced youth leadership training

Six Critical Elements of
Healthy Youth Development
1. Strong personal values and character

2. A positive sense of self-worth
and usefulness

3. Caring, nurturing relationships with 
parents, other adults, and peers

4. A desire to learn

5. Productive/creative use of time

6. Social adeptness
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Venturing and Your Youth 
Ministry, No. 522-326
Explains to youth pastors 
what Venturing is and how 
it works with their youth 
ministry. Available from the 
National Distribution Center.

While working on the Ranger shooting sports elective, a Venturer is required 
to complete one of the following disciplines: air pistol, air rifle, archery, 

muzzleloading rifle, shotgun, pistol, or small-bore rifle. However, if you go beyond 
the basic requirement and complete five of the seven disciplines, you will earn the 
Venturing Shooting Sports Outstanding Achievement Award. 

Application (Please print or type)

Name ___________________________________________ Age ___________ Gender _________________

Crew no. _____________ Chartered organization _____________________________________________

Council __________________________________________________________________________________

Advisor’s approval 

Advisor’s name (print) _____________________________________________________________________

Advisor’s signature __________________________________________ Date ________________________

Advisor’s daytime phone ______________________ E-mail _____________________________________

City, state, zip code  _______________________________________________________________________

Medal and certificate will be mailed to the Advisor.

Please complete both sides of this application and mail to:

Boy Scouts of America
Venturing Shooting Sports Achievement Award
S211
P.O. Box 152079
Irving, TX 75015-2079

Venturing  

Shooting Sports Outstanding  

Achievement Award

Venturing Shooting Sports 
Outstanding Achievement 
Award, No. 25-886
Shows how Venturers work-
ing on the Ranger shooting 
sports elective can earn this 
award by completing the 
basic requirement and five  
of the seven disciplines. 
Available from the National 
Distribution Center.

Additional Program-Specific Resources


