
 
 

 

 

What’s New and What’s Coming Soon? 

Boy Scout Online Training 

We recently launched the Boy Scout eLearning content.  This created an additional training option for leaders and 

volunteers who need to complete their position-specific training requirements for the Boy Scout program.   In order to 

be triggered as position-trained in the BSA Learn Center, unit and assistant unit leaders must complete the required 

eLearning modules for their role and also must complete the Introduction to Outdoor Leader Skills (IOLS) face-to-face 

course. 

These online modules can be used for the position-trained requirements for committee chairs and committee 

members.  Merit Badge Counselor training is also included in this release. It consists of six online modules that, once 

completed, will trigger you as position-trained.  Please note that Fast Start trainings are now retired and have been 

replaced by this online learning.  Refer to the Boy Scout Position-Trained Requirements chart at 

http://www.scouting.org/filestore/training/pdf/TrainedLeader_Requirements.pdf (also listed here on pages 3 - 6) to 

see the online module requirements necessary to be completed for your specific position.  

 Varsity coaches have the option of completing the online Scoutmaster training or Varsity Coach leader-specific training 

(V21). Varsity team committee members can complete the online Troop Committee Challenge or the face-to-face, 

instructor-led Team Committee Challenge (WS11). 

Learners who prefer to complete their courses in a face-to-face classroom environment can find course dates by 

contacting their local district and/or council.  

 

Online JTE and Council Market Analysis – Available Now 

The Journey to Excellence online course explains the importance and benefits of JTE. The course walks you through how 
to use the JTE standards as you plan, develop, and evaluate your program. It will identify additional JTE resources and 
explain how to use them. This course is also in the committee and committee chairman online learning plan as a 
required course for being position-trained. 
 

 

(continued on page 2) 
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The Council Market Analysis module is the same one 

that is used by professional Scouters.  This module 

can help you to understand how the Council Market 

Analysis Report for the council is used to develop a 

strategic membership recruitment strategy and how 

it can be used for planning events and recruiting 

youth and families. Membership chairs are 

encouraged to complete this module. 

 

 

 

 

 

 

 

 

Online Commissioner Basic Training – 

Available Now 

These modules are grouped into three learning 

plans for each commissioner position to complete: 

 Before the first meeting 

 Within the first 30 days in your 
commissioner role 

 Position-Trained 
 
Learning plans are a set of courses that explain the 

aspects of commissioner service and provide 

information about what you need to know as you 

develop in your role.  Learners who prefer to 

complete their courses in a classroom environment 

can find course dates by contacting their local 

district or council commissioner staff. Instructor-led 

basic training will still be available at: 

http://www.scouting.org/scoutsource/Commissione

rs/training/basic_training.aspx . 

 

Chaplain – Available Now 

Serving as a chaplain provides the opportunity to 
help Scouts as they grow, both physically and 

 

 

spiritually. Completing these modules will fulfill the 
position-trained requirements for any chaplain 
position across all programs for the unit, district, 
and council level. 
 
 
Roundtable, District, and Council Commissioner 

Training – Projected Release: May 2017 

These modules are grouped into three learning 

plans for each commissioner position to complete: 

 Before the first meeting 

 Within the first 30 days in your 
commissioner role 

 Position-Trained 
 

 
 
BALOO – Projected Release: May 2017 

The new BALOO course will be done as blended 

learning where required prerequisite online 

learning modules provide the knowledge base prior 

to taking the BALOO outdoor course.  A new course 

syllabus for the outdoor session will be available as 

well.  This new course combines BALOO and OWL 

into one training. 

 

Health and Safety –  

Projected Release: Summer 2017 

New online courses for the following will be 

launched to replace the old courses in My.Scouting: 

 Safe Swim Defense 

 Safety Afloat 

 Climb on Safely 

 Trek Safely 

 Weather Hazards 

 Drive Safely 

 

Area and Regional Commissioner Online Training – 

Projected Release: Fall 2017 

Similar to the other online commissioner training, 

position-trained requirements can be achieved 

through these modules. 
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Online Module Requirements 
for “Trained” Leaders 
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*In addition to the learning plans on pages 3 - 6, Youth Protection training is 

required for all BSA registered volunteers. 
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Instructions for Accessing 
Online Training 

 

 

1. Go to http://my.scouting.org (use Chrome on PC or 
Safari on MAC). 

 

2. Enter your login name and password.  

 

3. On the opening page, click on the BSA Learn Center or 
Exploring graphic.  
 

 

 
 
 
4. Select the My Learning tab to access any Learning          
Plans assigned to you based on your registered 
position(s). 
 

 

 
 
 
5. Click on a learning plan to view the associated list of 
courses.  
 

 

 

 

6. From the list of courses click the launch button to 

launch the course.  

 

 

 

 

 
 

7. If you are a new leader or not in a registered 

position, click one of the program buttons.  

 

 
 
 
8. Select a Training Program from the list.     
 
 

         

 
9. Hover over the learning plan name, and click the add 
(+) icon under the Actions column to add the learning 
plan to the My Learning tab. Once you have added a 
learning plan, it will be reflected in My Learning.  
 
 

 

 

10. Follow steps 4-6 to launch your training course(s).  
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Facebook 
Are you on Facebook?  If so, have you found the BSA 
volunteer training page?  We have over 11,000 “Likes,” 
and the number is growing every day.  Encourage your 
Facebook friends to join us.  You can find the page by 
logging into your Facebook account and putting “BSA 
Volunteer Training Team” in the search line. 

 

 

Are You Listening? 

Scouting produces three podcasts every month featuring 

best practices and timely discussions you should be 

having at roundtable. 

CubCast is the monthly podcast for Cub Scout leaders, 

volunteers, and parents.  Topics for this year will include 

Tax Exemptions for the Den Leader and Handling 

Tantrums in the Den and Pack. 

ScoutCast is the monthly podcast for Scout leaders, 

volunteers, and parents. Topics this year will include 

Generational Diversity and The Cyber Bully. 

Finally, there is ExploringCast for Exploring 

professionals, advisors, sponsors, and parents. This new 

podcast will feature topics ranging from the Nuts and 

Bolts of Building an Open House to One Big Happy 

Family. 

You can find these and archived podcasts at 

scouting.org/scoutcast.  There is also a transcript 

included with each podcast! You can subscribe to each 

podcast on iTunes or your favorite podcast app so you 

don’t miss a single episode. 

You can even send us your ideas for future podcasts by 

following us on Twitter: 

@CubCast 

@BSAScoutCast 

@ExploringCast 
 

  

 

 COMING SOON… 2017 update of the Guide 
to Leader Training (2012 Edition shown) 

 

           

 

SCOUTING.ORG/TRAINING: A 

WEALTH OF INFORMATION ON 

VOLUNTEER TRAINING 

Scouting.org/training is just as it sounds — a page 

specifically about training. If you are a volunteer in the 

Scouting program, this is your one-stop shop for current 

training news. Information on this page is organized into 

the following six sections. 

TRAINING UPDATES 
The latest version of The Training Times is available to 
read or download. 
 
QUICKLINKS 
This section provides easy access to the most inquired-
about training topics and resources. Topics currently 
available include: 

 Training Course Codes 

 Philmont Leadership Challenge 

 Philmont Training Center 

 CubCast and ScoutCast 

 Training Forms 

 Commissioner Training 

 Introduction to the BSA Learn Center 

 Trained Leader Requirements 

 College of Commissioner Science Dean's Retreat 

 University of Scouting Dean's Retreat 

 Course Director's Conferences 

 
(continued on page 9) 
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WHAT’S NEW 
Here you will find easy access to the newest resources 
and events available from ScoutingU including: 

 Flyers for course offerings  

 Retreat information 

 Position-trained requirement charts  

 Course syllabi in Spanish  

 And more! 
 
 
YOUTH PROTECTION 
In this section, training and resources are provided for 
use by parents and leaders in their efforts to protect 
youth. Downloadable PDF files, training how-to’s, and 
links to purchase resources are also available here.  
 

 

           
 
 
TRAINING FOR YOUTH 
This section provides access to a variety of materials, 
from quick references to complete courses, all designed 
to help our youth improve leadership skills and deliver a 
quality program. Course information includes:  

 Introduction to Leadership Skills for Troops 
(ILST) 

 Introduction to Leadership Skills for Crews (ILSC) 

 Den Chief Training 

 National Advanced Youth Leadership Experience 
(NAYLE) 

 National Youth Leadership Training (NYLT) 

 And more! 
 

        

 

 

     

TRAINING FOR ADULTS 
This section provides a variety of materials, from quick 
references to complete courses, all designed to help our 
members improve leadership skills and deliver a quality 
program. Here you will find course information on the 
following topics: 
 

 Joining Courses. These courses are required for 
all new registered leaders and must be taken 
every two years to maintain registration. 

 

 Orientation Courses. These courses are designed 
to help Scouters learn more about their Scouting 
role and about other leadership positions in the 
program. 

 

 Position-Specific Courses. These instructor-led 
courses are designed to help Scouters learn how 
to effectively carry out their Scouting roles. 

 

 Supplemental Training Courses. These courses 
are designed to help Scouters with a particular 
skill, or to enhance their Scouting role. 

 

 Outdoor Skills Training Courses. These courses 
are designed to help Scouters with skills related 
to the BSA's outdoor program. 

 

 Train-the-Trainer Courses. These courses are 
designed to help Scouters learn or improve their 
presentation skills. 

 

 Administration of Training. These resources are 
designed to assist training teams that administer 
training in a unit, district, council, area, or region. 

 

 National Training Conferences 
 

 Course Director’s and Area Training Conferences 
 

 Training Awards 
 

 eLearning 
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Spotlight on Service 
Central Region Training Chair 

  

      

                       Dr. Ken King 

Central Region Training Chair Ken King has served 

Scouting for over 45 years in multiple positions.  He has 

served on multiple national committees including the 

Educational Support Committee and the Program 

Development Support Committee.  As the Central Region 

training chair, Ken serves on the Scouting University 

Board of Regents and the ScoutingU Volunteer Training 

Committee.  Dr. King served as the National Cub Scout 

Program Development Task Force co-chair and was the 

lead author of the Kodiak Challenge syllabus and the 

National Camping School Resident Camp Administration 

syllabus. 

Dr. King has also participated as a faculty member for 

multiple Philmont Training Center conferences. 

His Scouting career dates from his participation in Cub 

and Boy Scouting programs as a youth. Dr. King is an 

Eagle Scout. At the 2017 National Annual Meeting in 

May, he will be recognized as a Silver Buffalo recipient.  

Ken is a full professor in the Education Department of 
Roosevelt University in Chicago.  He specializes in science 
education for elementary educators. Ken resides in 
Chicago with his wife and two sons. 
 

 

Philmont Training Center 
 

      
 

We want to invite you to participate in one of the 
conferences that we will be offering at the Philmont 
Training Center in Cimarron, New Mexico, this summer. 
 
We also hope you will encourage other volunteers in your 
area to attend and hope you will share this information 
with them. Your trainers play a very important role in the 
success of Scouting in the lives of youth, and we want 
them to be a part of the discussion. 

 
At these conferences, you will have the opportunity to 
meet and share ideas with Scouters and trainers from 
across America. The conference faculty, selected by our 
regions and national committees, consists of some of the 
most talented and skilled men and women in Scouting. 
 
While participants are involved in a conference, their 
spouses and family members will be able to enjoy a 
variety of activities led by the PTC staff. There will also be 
plenty of time for you to enjoy participating in activities 
with them. 

Philmont’s unique blend of Scouting, history, family 
activities, and the magic of the northern New Mexico 
Mountains will make the conferences a memorable family 
experience.  
    

      

                 

Central Region Training Chair 
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 2017 Training Conferences at PTC 

 
The Council/District Training Committee 

 June 18-24 

 July 16-22 
 

The Mechanics of Training 

 June 18-24 

 July 30-August 5 
 

T-Cubed (T3) – Train the Trainer 
 July 16-22 
 July 30-August 5 

 
    
 

 
Philmont Leadership Challenge 

 

WHAT IS THE PHILMONT LEADERSHIP CHALLENGE (PLC)? 
 

Adults learn to internalize and practice their leadership 
skills in this action-packed backcountry conference. The 
course hones the skills taught in Wood Badge in an 
outdoor experiential learning environment. The Philmont 
Leadership Challenge underscores the values of Scouting 
and teamwork and promotes the concept of servant 
leadership. The course is open to Scouters in all 
programs.  
 

WHAT CAN I EXPECT?  
PLC is a very special experience. You will camp in a team 
setting that enables participants to use their leadership 
skills to resolve challenging situations.  
 

WHAT WILL I TAKE HOME FROM PLC? 
Through the PLC experience you will acquire… 

 The skill, ability, and motivation to be a dynamic and 
effective leader taught through advanced, practical 
applications of Wood Badge skills.  

 Innovative techniques to deliver Wood Badge skills to units 
and councils.  

 Nationwide resources including new ideas and contacts 
that can be gained through a program of this type.  

 

WHO CAN COME?  
The course is open to adults who have completed Wood 
Badge. Participants must meet Philmont’s backcountry 
physical standards as specified in the BSA Health and 
Medical Record, Parts A, B, C, and D.  
 
 

 

                   

 

WHEN IS IT?  
July 2-8, 2017, and September 17-23, 2017  

 
Note: Participants will not have an opportunity to be with their 
families during the week. 

 
HOW MUCH DOES IT COST?  
The fee for the six-day course is $540. A deposit of $100 
is due upon registration, with the balance due 30 days 
prior to arrival.  
 

HOW DO I REGISTER?  
Go to www.philmonttrainingcenter.org and click on the 
“Register for Philmont Training Center” tab.  
 

HOW CAN I GET MORE INFORMATION?  
 Visit the Philmont Training Center (PTC) website: 

www.philmonttrainingcenter.org.  

 Send PTC an email: 
trainingcenter@philmontscoutranch.org.  

 Visit the PLC Facebook page: 
www.facebook.com/philmontleadershipchallenge  

 Call PTC: 575-376-2281.       
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All About 

YOUTH TRAINING! 

WHAT’S NEW IN NATIONAL YOUTH 

LEADERSHIP TRAINING (NYLT) FOR 2017? 

NYLT Leadership Academy 

Looking for a way to develop your NYLT staff members? 

NYLT Leadership Academy can do just that. Having its 

genesis in the former National Junior Leader Instructor 

Course (NJLIC), Leadership Academy is the premier train-

the-trainer for youth staff for your local NYLT. This course 

prepares youth to be world-class presenters and 

instructors in a way that no other course does. 

Courses are scheduled for this summer in Washington, 

D.C., St. Louis, Missouri, and Los Angeles, California. For 

more details go to: www.NYLT-

LeadershipAcademy.org 

 

 
National Advanced Youth 

Leadership Experience (NAYLE) 
National Advanced Youth Leadership Experience is an 
exciting program that enhances leadership skills and 
expands upon the team-building and ethical decision-
making skills learned in NYLT. NAYLE emphasizes 
leadership, teamwork, and selfless service, and uses the 
core elements of NYLT to help youth internalize and 
strengthen these skills. The National Advanced Youth 
Leadership Experience course is now available at all 
national high adventure bases. The material presented is 
basically the same at all four venues but is site-specific. 
Additional information can be found at: 
http://www.scouting.org/scoutsource/BoyScouts/Resour
ces/NAYLE 

 

Philmont NAYLE 
Philmont offers participants an unforgettable 
backcountry experience where they use their NAYLE 
leadership skills to resolve exciting and challenging 
issues. Participants are introduced to and have an 
opportunity to build upon the legacy of Waite Phillips, 
the benefactor of Philmont Scout Ranch. 
 
Six NAYLE courses will be held at Philmont Scout Ranch in 
2017: 

 June 18-24 (Week 2)  

 July 9-15 (Week 5)  

 July 16-22 (Week 6)  

 July 23-29 (Week 7)  

 July 30-August 5 (Week 8)  

 August 6-12 (Week 9) 
 

Sea Base NAYLE 
Sea Base NAYLE is moving from the sea to land in the 
summer of 2017. Offered in the beautiful Florida Keys, 
this course will enable participants to sail on a boat and 
practice their NYLT skills via water and land-based 
activities. Participants will learn the history of the Florida 
Sea Base and hear all about how Sam Wampler, camping 
director for the South Florida Council, had a vision that 
took the Sea Base from a small venue that organized a 
few sailing trips in the ’70s to what it is today. 
Two courses will be held in 2017: 

 June 17-24 

 June 24-July 1 
Currently both courses are full, and we have started a 
waiting list.  
 
Northern Tier NAYLE 
Participants will attend this course in the summer while 
paddling canoes in the Boundary Waters of northern 
Minnesota. Northern Tier NAYLE promises to provide 
participants with a unique experience available only at 
the BSA’s oldest high adventure base. 
 
Two courses will be held at Northern Tier in 2017: 

 July 10-16 

 July 31-August 6 
 

Bechtel Summit NAYLE 
Participants will attend this course in the summer while 
experiencing all that West Virginia offers at our newest 
high adventure base.  The NAYLE program utilizes the 
Summit and all it has to offer.  
 
One course will be held in 2017: 

 Session 1: June 18-24 
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Course Director’s Conferences 

Course director’s conferences for the course directors of 
Wood Badge and NYLT courses are being finalized in 
locations across the United States.  

Registration links for these conferences for approved 
course directors, assistants, and advisors can be found on 
www.scouting.org/training/Adult under “Course 
Director‘s and Area Training Conferences” as soon as the 
details for each conference are complete. Also, see 
“Course Director’s Conference” under the Quicklinks on 
scouting.org/training. 

These conferences are not only required for Wood Badge 
course directors, but they are also a great opportunity to 
learn from other Scouters.  In 2018, attendance at a 
course director’s conference will be required for NYLT 
course directors.  

Additionally, the 2018 updates to the Wood Badge and 
NYLT syllabi will be distributed and reviewed at the 
CDCs.  In some areas the conferences have been 
expanded to include other trainers.  Take a look at the 
information on the registration page for these 
area/regional training conferences. 

 

 

Trainer’s EDGE – Change for NYLT and  

Wood Badge Staff 

In the current NYLT, Wood Badge, NAYLE, and PLC syllabi, 

all staff are required to take Trainer’s EDGE before 

staffing, and those who continue to staff must renew 

their Trainer’s EDGE every three years.   

Recently, it was approved that moving forward, we will 

continue to require all NYLT, NAYLE, Wood Badge, and 

Philmont Leadership Challenge staff take Trainer’s EDGE 

ONCE.  Returning staff will no longer be required to 

repeat the course.  

 

 

 

We will update the language in all syllabi during the 

2017/2018 release cycle.  In the meantime please share  

this requirement change with your NYLT, Wood Badge, 

NAYLE, and Philmont Leadership Challenge staff. 

 

Changes for NYLT 

 
NEW PROPOSED LANGUAGE 
Beginning in 2019, all NYLT course directors 
(Scoutmasters) will be required to attend a region/area 
course director’s conference within 18 months prior to 
the start of their course.  The individual who is listed as 
NYLT backup course director (assistant Scoutmaster) on 
the "Request for Authorization to Conduct a National 
Training Course" form will also be required to attend a 
region/area course director’s conference within 18 
months prior to the start of the approved course. 

It is highly recommended that all NYLT course directors 
(Scoutmasters) and NYLT backup course directors 
(assistant Scoutmasters) of an NYLT course being offered 
in 2018 attend a region/area course director’s conference 
in 2017. 

ScoutingU also recommends that an individual not serve 
in the role of NYLT course director (Scoutmaster) more 
than twice in order to give other qualified Scouters the 
opportunity to lead. 
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Times 

Throwback 
Some Tips for Trainers 

(originally published in The Training Times 

Spring 2012 edition) 

 
Colors – If you are using a poster, a flipchart, or a 

presentation graphics program, color can enhance your 

presentation, but used poorly can make it awful. Keep it 

simple and use colors with a sharp contrast. Keep in mind 

that about 10% of men and 1% of women have some 

form of color vision deficiency. Sometimes black and 

white is best! 
Teach to the Back Row – Be sure, in advance, that the 
folks in the back of the room can see and hear your 
content. The letters and charts on slides, posters, and 
flipcharts need to be large enough for everyone to read 
them. If that is not possible and you cannot share the 
information verbally, use a handout or another media. 
 
Tool or Script? – Too many of us create presentation 
media that is more like a script than a teaching tool. 
Slides or charts should be limited to key points to help 
you and your audience remember something, not be the 
entire content of the presentation. 
 
Spelling – This is pretty basic, but far too many 
presentations lose their impact due to poor spelling and 
improper capitalization. Check your prepared 
presentations at least twice. If you are a poor speller, do 
not depend on spell-check for slides, posters, or 
handouts, and recruit an assistant to help you with any 
“during the presentation” writing. 
 
KISMIF – That famous Cub Scout tip is a good one for 
training in Scouting. Keep It Simple, Make It Fun! 
 
Think Like a New Scouter – Remember what it was like 
when you first joined Scouting? Don’t “hit them with the 
fire hose”; help them drink from the water fountain. 
 
Experience Matters – There is a Chinese proverb that 
says “I hear and I forget, I see and I remember, I do and I 
understand.” It has also been said that we learn 10% of 
what we read, 20% of what we hear, 30% of what we  

 

see, 50% of what we see and hear, 70% of what we 
discuss, 80% of what we experience, and 95% of what we 
teach others. Of course there are variables, but 
participatory, experiential learning has a real impact. 
 
Small Groups – In education circles there is a spreading 
method of instruction based on what is called the Team-
Based Learning Model. It is designed to be conducted in 
small groups; calls for individual and group accountability; 
gives team assignments that promote learning and team 
development; and there is frequent and immediate 
feedback from the facilitator. Sound familiar? The Patrol 
Method is effective in operating a den, troop, squad, or 
crew and in learning. Use it! 

 
Avoid “Check the Box” training – The point should be 

learning and to help improve the learner’s ability to 

deliver the intended topic, not just to get it done. Train 

leaders; don’t just run training courses. 

Use the Language of the Learner – “The SPL was elected 

to the OA and wants the PLC to attend NYLT this summer. 

He is going to NAYLE at PTC.” We know that many new 

leaders are reluctant to ask when they hear a term they 

do not understand, or the training does not relate to 

them, so they begin to “tune out.” When it is self-study, 

they can’t ask. If we teach in terms or concepts with 

which they are familiar, we can help them get off to a 

better start, and a new Scouter will soon “speak Scouting” 

and be more comfortable in Scouting. 

Don’t Hibernate – If you are using a computer and 

projector for a presentation, be sure to set it up properly 

to avoid interruptions and embarrassment. Be sure the 

computer works with the projector. Check the sound; turn 

off your screen saver and/or hibernation. Turn off 

automatic updates (in fact, disconnect from wireless 

unless that is necessary for the presentation). Turn off 

Instant Messenger and email programs. Some operating 

systems have a presentation mode that will do a lot of 

this for you. Use it! And of course…practice!!! 

     

 The Training Times Archive 

 

You can take a look at older editions of The Training Times 
by clicking on the word “Archives” on the “Training 
Updates” page or on the link on the main training page of 
scouting.org/training. 
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Editor’s Corner 
 

Online Versus 

Face-to-Face Training 

(Originally posted on the BSA Volunteer 

Training Team Facebook page, 

March 15, 2017) 

It is wonderful to see so many trainers passionate about 
getting our leaders trained. That passion is just one of the 
reasons our organization is strong and has endured for more 
than 100 years. 
 

Our philosophy at ScoutingU is that we want to have available 
the training that our leaders need and can access when they 
need it. 

 

There are indisputable benefits to face-to-face training. The 
fellowship, venue to ask questions and get answers/ 
clarification, and the opportunity to build those all-important 
relationships cannot be accomplished with online training. It's 
not possible. Scouting is all about people, and people have to 
spend time with each other to be able to form and maintain 
relationships and know where they can find help when needed. 

 

However, all of you who have tried to get people to attend 
face-to-face trainings have felt the pain and frustration of 
"putting on a great party and no one came." Right? We should 
and will continue to put on face-to-face, instructor-led training 

 

events. But, the reality of it is that many of our leaders who 
need training will not ever attend one of these. Whether it's 
preference or simply time constraints, there are those who will 
not attend a face-to-face training. 

 

It is for those people, those leaders who need training but can't 
get to a face-to-face event, that online training often works. 
 

There are those who are for and those who are against online 
training. That is very obvious from the comments that have 
been posted. The good news is that you can choose. If you 
prefer to go online or if that is the only kind of training you 
currently have time to do, then it is available for you. We 
would encourage anyone who has never been to a face-to-face, 
instructor-led course to make sure you get to one so that you 
can see the benefits—especially those of you who have done 
only online training. 

 

The best of both worlds is doing both—or at least checking 
both of them out. If you attend a face-to-face training for 
Cubmaster, you don't have to also do the online training to be 
considered "Trained" for your position, but there is a lot of 
useful information in the CM online modules. 
 

Finally, if you are passionate about instructor-led, face-to-face 
training and you are not part of your council's or district's 
training committee, you might consider volunteering some of 
your time and talents there. Most of those committees are 
always short of people to serve, and the more trained training 
staff we have, the more opportunities to take the training to 
those who need it can happen. Right? 

 

Face-to-face, instructor-led commissioner training at ScoutingU Westlake Campus 
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Direct-Contact Leaders Trained 

Goal for 2017 

 

WHAT? National goal to achieve at least 50 percent of 

direct-contact leaders trained (organization-wide) 

WHEN? By December 31, 2017 

WHO? Direct-contact leaders include 

 Cubmasters 

 Assistant Cubmasters 

 Den Leaders 

 Assistant Den Leaders 

 Scoutmasters 

 Assistant Scoutmasters 

 Varsity Coaches 

 Assistant Varsity Coaches 

 Crew Advisors 

 Associate Crew Advisors 

 Skippers 

 Mates 

 

For more information on ScoutingU’s Direct-Contact 

Leaders trained goal, check out Bryan’s February 9, 2017 

blog on Bryan on Scouting (blog.scoutingmagazine.org). 
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